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REGIONAL INFORMATION OFFICES | 





The S. Department of Labor operates through 10 regional offices located in major 
ities across the country. If you want a local angle on a news o» feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
1 ed bel his listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions 
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Week of January 26, 1981 
LABOR DEPARTMENT ISSUES FINAL RULES 
ON MEMBERSHIP FEES TO PRIVATE CLUBS 
WASHINGTON -- The U.S. Labor Department has issued final rules setting 
guidelines for federal contractors who pay employee dues to private clubs with 
discriminatory membership policies, the department announced. 

In finalizing the regulations, the department's Office of Federal Contract 
Compliance Programs (OFCCP) contends that those barred from club membership 
because of their race, color, sex, religion or national origin are often 
restricted in job opportunities as a result. 

Futhermore, those who belong to such clubs have access to valuable business 
connections and promotion potential, among other advantages. 

OFCCP's rules make membership fee payment to discriminatory clubs a 
violation of Executive Order 11246, which protects the job rights of women and 
of racial, ethnic and religious minorities employed by government contractors. 

The executive order is enforced by OFCCP, a part of the department's 
Employment Standards Administration. 

Payment of membership fees to discriminatory organizations might bring 
about OFCCP enforcement action if it results in the denial of equal job 
opportunities to nonmember employees. 

sider the new rules, employers will have the opportunity to present evidence 
that the payment of membership fees to biased clubs does not result in business 

vvofessional advantages to subsidized employees whose fees have been paid. 

Subsidized membership shown to have no impact on job promotions and other 


benefits will be permitted. 


-more- 
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The regulations wil] not prevent contractors from directly contributing to 
biased charitable, service or other organizations where no job advantage results 
to participating employees, nor will it bar employees from maintaining membership 
at their own expense. 

OFCCP has neither the jurisdiction to regulate, nor the intention of regulating, 
admission policies of private clubs. Rather, the goal is to address the relationship 
between membership fees and employment practices of federal contractors. 

More than 200 comments, received and analyzed since the publication of 
proposed rules in January 1980, have been studied and considered in preparation of 
the final rules. 

The final rules were scheduled for publication Jan. 16, 1981, in the Federal 
Register. They become effective in 30 days. 

Requests for additional information should be directed to: 

James Cisco, Acting Director 

Division of Program Policy 

Office of Federal Contract Compliance Programs 
200 Constitution Avenue, N.W. 


Washington, D.C. 20210 
(202) 523-9426 








Week of January 26, 1981 
PUBLICATION DESCRIBES APPRENTICESHIP PROGRAM 
FOR WOMEN OFFENDERS 

WASHINGTON -- A program which provides opportunities for women in prison 
to learn nontraditional skilled trades is outlined in a publication issued by 
the Women's Bureau of the U.S. Department of Labor. 

The publication, "The Women Offender Apprenticeship Program: From Inmate 
to Skilled Craft Worker," covers the development of the program for women in the 
Federal Prison System and includes a step-by-step guide to developing similar 
apprenticeship programs. It also reports on a consultation with state prison 
administrators to acquaint them with the federal program and for their 
consideration in establishing apprenticeship programs for women in state prisons. 

The program operates in the four federal correctional facilities that house 
women--Alderson, W. Va.; Pleasanton, Calif.; Lexington, Ky.; and Fort Worth, Tex. 
It is an interagency effort of the Labor Department's Women's Bureau and the Bureau 
of Apprenticeship and Training and of the Justice Department's Federal Prison 
System. 

Program participants at the four institutions are learning skills of such 
occupations as plumber, electrician, carpenter, sewing machine mechanic, brick 
mason, and upholsterer. 

Single, free copies of the publication are available from the Women's Bureau, 
U.S. Department of Labor, Washington, D.C. 20210. A self-addressed mailing label 
will expedite handling of requests. Copies may be purchased from the Superintendent 


of Documents, U.S. Government Printing Office, Washington, D.C. 20402 at $4 each. 
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Week of January 26, 1981 


OSHA PROMULGATES HEARING CONSERVATION PROGRAM 
TO INCREASE PROTECTION FCK FIVE MILLION WORKERS 





WASHINGTON -- The U.S. Department of Labor promulgated a hearing conservation 
program to increase protection for an estimated 5.2 million American workers cur- 
rently exposed to high levels of noise, one of the most pervasive causes of 
occupational health problems. 

The required program calls for hearing protectors, exposure monitoring, 
audiometric testing, and training for all workers, except those in. construction 
and agriculture, exposed to occupational noise equal to or exceeding an eight-hour 
time-weighted average sound level (TWA) of 85 decibels (85 dB). 

The hearing conservation program was promulgated as an amendment to OSHA's 
current noise standard and is the outgrowth of a proposed revision to the noise 
standard originally published in 1974. 

A regulatory analysis of the hearing conservation program by OSHA concluded 
that the annual cost of compliance with all its provisions would be about $53 for 
each of the more than five million workers covered. After adjustment for some of 
the compliance activities already taking place, the total costs were estimated at 
$254 million per year (as measured in current dollars) 

The maximum permissible worker exposure limit remains a TWA of 90 dB measured 
on the A-scale. However, the 85 dB level was chosen for application of the hearing 
conservation program because major hearing loss studies show it as the level where 
risk of material impairment becomes fairly significant (10 to 15 percent) for those 


exposed. At 80 dB the risk was from 0 to 5 percent; at 90 dB from 21 to 29 percent. 


-more- 
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About i million workers in U.S. production industries are exnosed to a 
with an additional 2.3 million exposed above the 85 dB ievel 

Workers exposed to or above a TWA of 85 dB include about 94 percent of the 
production employees in the lumber and wood industry; 76 percent of those in the 
petroleum and coal industry; 75 percent in the textile industry; 74 percent in 
electrical gas and sanitary services; 63 percent in primary metals; 45 percent in 


ting and publishing, and 40 percent in the paper industry, according to an OSHA 


Under the hearing conservation program, employers must make hearing protectors 
available to workers exposed to noise above a TWA of 85 dB, though use of the 
protectors remains optional unless the worker experiences a permanent significant 
shift in his or her hearing level Employers must assure that hearing protectors 
are worn by all employees exposed to a TWA of 90 dB or greater 

The employer also must provide a variety of hearing protectors, provide 
initial fitting, training in the use and care of these devices, and assure that 
such protectors reduce exposure for all workers at least to a TWA of 90 dB 

Other highlights of the program: 

-~-Monitoring and measurement requirements including initial determination for 
employees exposed to a TWA of 85 dB or more; periodic measurements (within 60 days 
for new employees and at least every two years for others); new exposure measurement 
within 60 days of any change in process, equipmeht, or personne! assignment which 


may result in new or additional noise exposure to a TWA of 85 dB or greater; 


employee notification of measurement results within 21 calendar days, and 
observation of monitoring by an employee or employee representative 
Audiometric testing progren including an audiogram annually to detect 
hifts in hearing levels; a review of the audiograms by an audiologist or 


-more- 
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otolaryngologist, or a qualified physician in their absence; and various actions 
such as retesting, re-evaluation of hearing protection, counselling and referral 
to a physician if a significant shift in hearing threshold occurs 

--Access to information and training materials including copies of the new 
OSHA standard, any informational material provided by OSHA to the employer on the 
amended noise standard, and all material on the employer's training and educational 
program 

--Warning signs at entrances to or on the periphery of all well-defined work 
areas in which employee noise exposure is at or exceeds a TWA of 85 dB. 

--Recordkeeping including names, job classification, dates and location of 
measurement, and retention of exposure measurements for 2 years, audiometric test 
records for the duration of employment plus five years, and audiometer calibration 
and background sound pressure levels in test rooms for 5 years 

This amendment was scheduled to be filed officially at the Office of the 
Federal Register at 12:00 noon, Tuesday, January 13, and to be published in the 
Federal Register Friday, January 16. 

The amendment will become effective April 15, 1981, with employee exposure 
monitoring to be completed by October 15, 1981; dosimeters used for measuring 
employee exposures meeting specifications in the standard by April 15, 1983, and 
baseline audiograms completed by April 15, 1982. 

Copies of any portion of the record including the final environmental impact 
statement and regulatory analysis may be obtained from the OSHA Docket Officer, 
Docket No. OSH-11, Room S-6212, U.S. Department of Labor, 200 Constitution Ave., 


NW, Washington, D.C. 20210 
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SCHEDULES DECLINE SUBSTANTIALLY$ 
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Craft workers, operatives, and laborers, who make up a little more than one- 
third of all full-time workers, accounted for seven-tenths of the year-to-year 
reduction in the total on long workweeks 

Among operatives and laborers, occupations which include a higher proportion 
of workers covered by collective bargaining agreements than the average for all 
eccupations, the reduction in long work schedules was greater for workers under 
a union contract than for other workers Transport equipment 
operatives covered by a union contract experienced more than a 10-percentage 
point drop in the proportion on long workweeks, about twice the drop sustained 
by non-union workers in the same occupation 

The likelihood of receiving premium pay for long work schedules also differed 
widely by occupation, ranging from 84 percent among factory operatives to jtist 
over 10 percent for farm workers. Union status was also important in this 
regard. About two-thirds of che workers represented by a union received a 
premium for overtime hours compared with one-third of those not covered. These 
proportions changed little over the year. 

Multiple jobholding 

About 4.9 percent of all workers had more than one job in May 1980, the same 
as a year earlier. However, the proportion of working women who were fultiple 
jobholders rose from 3.5 to 3.8 percent while that of men was a little under 
6 percent in both years In recent years, multiple jobholding rates 
have risen for women and declined for men. 

Of all multiple jobholders in May 1980, about 3.9 million, or four-fifths, 
held two jobs in non-agricultural industries; 2.7 million of these held two 
wage and salary jobs, the remainder held one wage and salary job and were also 
self-employed. Slightly less than one million multiple jobholders held at least 


one job in agriculture. 


~more- 
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Week of January 26, 1981 


OSHA ISSUES NEW FILMS 
ON JOB SAFETY AND HEALTH 





WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration has issued three films on job safety and health. 

The films -- which are documentary in approach -- use first-hand accounts and 
actual workplace examples to illustrate the rights and responsibilities of workers 
and management and the role of the federal government in assuring on-the-job safety 
and health. 

The films are: 

-- "OSHA:" an introduction to the agency and its efforts to help protect the 
American workforce. Workers and representatives of labor, business and government 
discuss real safety and hez1Ith problems and their solutions. 


-- "Worker to Worker:" a film on employee rights under the Occupational Safety 
and Health Act of 1970. Workers who exercised safety and health rights tell their 
own stories. 

-- "Can't Take No More:" a history of occupational safety and health in the 
United States. Old photographs and film clips show the growth of the national concern 
for worker protection in this century. The narrative is interwoven with examples of 
present-day efforts to eliminate workplace hazards. 

Each of the 16mm films is about 30 minutes in length. A few copies of each 
film are available for loan from all OSHA regional and area offices. 

The films may be purchased or rented from: Association Films. Inc., 600 Grand 
Ave., Ridgefield, NJ 07657, Attn: J. Johnson. (phone: (201) 943-8200). A three-day 
rental for each film will cost $20.00 plus postage and shipping fees. Purchase of 


each film will cost $185.00 plus shipping. 
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OSHA ISSUES MANUAL ON SAFEGUARDING MACHINERY 
TO PROTECT WORKERS 





WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration has issued a guide to protecting workers who use or service 
machinery. 


The manual, “Concepts and Techniques of Machine Safeguarding," discusses 
where machinery hazards occur, what kinds of mechanical motions need safeguarding, 
and the basic elements of effective worker protection. 

The 73-page booklet is not intended to be a substitute for mandatory federal 


machine guarding regulations but is designed as a training and education aid 


that suggests practical ways to contro] common mechanical dangers in the workplace. 


The manual describes the advantages and limitations of various safequarding 
methods, including the use of different types of machine guards; many kinds of 
safety devices; ways of safely feeding and ejecting materials from machinery; 
safeguarding machinery by its location or distance from workers; and the use of 
warning shields, and holding tools. Drawings illustrate the application of each 
type of protection to a particular piece of equipment or operation. 

The guide stresses the importance of preventing accidental activation of 
machinery during maintenance, repair or installation. 

The booklet includes a checklist for safeguards, hazards training, protective 
equipment and clothing, machinery maintenance and a bibliography of information on 
safeguarding machinery. 

Free copies, up to five per requestor, of "Concepts and Techniques of Machine 
Safeguarding, OSHA 3067 are available from OSHA Publications, Room S-1212, 3rd 


Street and Constitution Ave., N.W., Washington, D.C. 20210 (phone: 202/523-6138). 
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Week of January 26, 1981 


OSHA ISSUES RULE ON WALKAROUND PAY 





WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration has issued a final rule that requires employers to pay employees for 
time spent by employee representatives in walkaround inspections conducted by 
OSHA compliance safety and health officers and for time spent by other employees 
discussing occupational safety and health matters with compliance officers during 


the inspection. 


Under the new rulc, employers must provide walkarouna benefits to the author- 
ized employee representative for the time during which he or she accompanies the 
OSHA inspector during any physical inspection of a workplace, including attendance 
at the opening and closing conference. 

If a new employee representative replaces a prior representative during a 
walkaround, each such representative will receive benefits for the amount of time he or 
she spent on the walkaround; also, if more than one walkaround team is used, one 
employee representative for each team is entitled to walkaround benefits. 

For the purposes of the new rule, the term “walkaround benefits" includes 
the earnings, seniority and other employment rights of the employee. The rule 
requires that such benefits be maintained as though the employee had been performing 
work for the employer. The rate of pay will be’the rate which would be applicable 


for the time if work duties had been performed. 


The new rule was scheduled to appear in the Federal Register, the week of 


January 19. 
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PRO 
OSHA PROPOSES NEW JOB SAFETY AND HEALTH RULES 
FOR SHORESIDE MARINE TERMINAL WORKERS 
WASHINGTON -- The U.S. Department of Labor has proposed new job safety and fla 
health regulations to protect an estimated 680,000 workers engaged in one of the _ 
nation's most hazardous industries -- onshore marine cargo-hand1ing. nen 
The proposed regulations would cover about 200,000 workers directly involved 
in onshore cargo handling in marine terminals and 480,000 in related operations, ii 
such as truckers who haul goods to the docks, repair and maintenance personnel, = 
seamen in the work area, custons and other inspectors, supervisors, vendors, and aes 
others. “a 
Bureau of Labor Statistics figures show that in 1979 the injury rate for 
the marine cargo-handling industry both onship and ashore was 20.8 per 100 - 
workers compared to 9.2 per 100 workers in private industry as a whole, while 
the sever‘ty rate was 465.2 days lost per 100 workers compared to 66.2 days by 
oct per 10° w rkers respectively. ter 
An economic assessment of the proposed standard said the cost to the industry's _ 
7,345 marine terminals which would be affected was not “major” as defined by 
executive order. Total annualized costs for compliance with the proposed standard to 
were estimated at $28 million. Start-up cost including initial investment and 
annual costs were estimated at $63.8 million. wh 
The proposal is a so-called “vertical standard," which means it will apply whe 
exclusively to one industrial activity, onshore marine cargo handling, rather than wit 
a “horizontal standard", which applies to all industries. rec 
Scé 


-more- 
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The proposed rule addresses hazards associated with hoisting gear, toxic or 
flammable atmospheres, materials handling, powered industrial vehicles, ship's 
gear, vehicle and pedestrian traffic, specialized operations such as menhaden 
handling, and intermodal containers and roll-on and roll-off vehicles 

The proposed regulations will cover employment in or on wharves, bulkheads, 
quay piers, docks, or other berthing locations and adjacent storage or conti- 
guous areas, and structures devoted to receiving, handling, holding, consolidating, 
and ading or delivering waterborne shipments, including areas devoted to the 
maintenance of the terminal or equipment 

Marine cargo-handling operations taking place aboard ships wil] continue 
to be covered by OSHA's safety and health regulations ior longsh ng 

Currently onshore marine cargo-handling operations are partially covered 
by applying provisions of the longshoring standards to similar operations in marine 
terminals, and applying OSHA's general industry standards to operations not 


covered by the longshoring provisions 


Under the proposal, OSHA's general industry standards stil] would apply 
to all production or manufacturing areas located at a marine terminal 

For other operations, the only sections of the general industry standards 
which still would apply are: electrical; toxic and hazardous substances (except 
when the substance or cargo is contained in a sealed, intact packaging complying 
with Department of Transportation or Intergovernmental Consultative Organization 
requirements); noise; commercial diving operations; safety requirements for 
scaffolding; and abrasive blasting 


- more - 
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OSHA also worked closely with the U.S. Coast Guard throughout the development 


of the proposal to ensure that the proposed requirements complement and do not 


conflict with that agency's regulations for the marine terminal industry Under the 


OSH Act of 1970, OSHA does not have jurisdiction in those areas, such as fire 
protection, in which the Coast Guard exercises its authority. 

Thus, facilities used for bulk storage, handling and transfer of flammable 
and combustible liquids, and gases and hazardous cargo will not be covered by the 
proposed regulations where they are covered by Coast Guard rules. 

Similarly, facilities subject to regulations of the Office of Pipeline 
Safety Regulations of the Materials Transportation Bureau of DOT will not be 
coverd by the proposed regulations where the Office's regulations apply. 

Among other things OSHA is seeking comment on the merits or limitations 
of a vertical standard for marine terminals, performance-oriented standards 
versus specification standards; and comment on the appropriateness of the various 
proposed regulations 

Written comments and requests for a hearing should be submitted to the 
OSHA Docket Officer, Docket No. S$-506, Room $6212, U.S. Dept. of Labor, 200 
Constitution Ave., NW, Washington, D.C. 20210 (phone 202-523-7894). Such 
submissions must be postmarked on or before May 15, 1981. 

The proposed standard was scheduled to be published in the Federal Register 


January 16, 1981 
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OSHA PROPOSES WORKPLACE HAZARD IDENTIFICATION 
AND LABELING STANDARD 





WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration has filed with the Federal Register a proposed standard requiring 
the labeling of hazardous chemicals used in manufacturing. The rule would provide 
for precise chemical identification and appropriate warnings on containers of 
hazardous chemicals found in 328,000 manufacturing facilities where more than 
20 million workers are employed. 

The proposal would require manufacturers and importers of chemicals to 
evaluate their products to determine if they meet the criteria for 17 physical 
and health hazards If so, the products would be labeled with their precise 
chemical identity--common name and unique identification number (CAS) assigned 
by the Chemical Abstracts Service--and an appropriate warning for the hazard 
For mixtures, CAS numbers of constitutent products would be required The 
proposal does not require manufacturers and importers to test products themselves 

to develop material safety data sheets--technical bulletins describing the 
physical, chemical and hazardous properties of a product However, it does 
require them to provide to suppliers and industrial users any safety data sheets 
they have developed Updated information on hazards is to be supplied as it 
becomes available A statement indicating that a material does not meet the 
criteria for hazardous products is to accompany a shipment in lieu of the 
labeling and hazard information Manufacturers and importers are to maintain 


a file of information used in developing hazard determinations 


-more- 
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Industrial users of hazardous chemicals may rely on manufacturers’ and 
importers’ hazard determinations. They must label most containers in their 
workplaces used for hazardous products and also piping systems containing 
hazardous chemicals. The standard would require them to make available to 
their employees any material safety data sheets on hazardous products within 
48 hours of request Updated hazard information supplied by manufacturers 
and importers is to be passed on to employees 

Substances covered by the proposal include pesticides; chemicals listed 
in the most recent Environmental Protection Agency Toxic Control Act Chemical 


Substances Inventory; food additives; color additives; cosmetics; drugs; and 


by-products, intermediates and impurities found in the manufacture or processing 
of one of these substances Any mixture composed of chemicals from any of these 
categories is covered Research material should be evaluated but need not be 
labeled Nuclear mavierials, food and tobacco, wood (for flammability) and 
material distributed for the personal use of employees are excepted. 

Hazard determinations are to be based on a review of standard references 
and data banks such as the National Library of Medicine's Toxicology Data 
Bank The proposal distinguishes two types of hazards: nine physical hazards 
(Category A) including flammable, corrosive or explosive materials; and eight 
health hazards (Category B) such as toxic materials, carcinogens or reproductive 
toxins 

OSHA is particularly interested in comments dealing with the scope of 
the proposal, which covers only the manufacturing industry (major industry 


Standard Industrial Classifications 20-39), and with the generic approach. 


-more- 
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Comments on ways to protect trade secrets, the use of hazard labeling as 

opposed to universal labeling, the relationship to labeling regulations of 

other agencies, the requirements of the hazard determination process and the 

use of substance-employee identification lists are also welcome. In addition, 
the agency is seeking comments on whether general hazard determinations or work- 
place specific determinations are most appropriate; the need for evaluating known 
impurities, intermediates and by-products; and the appropriateness of the various 


hazard definitions. 


Comments on the proposal, in quadruplicate, should be mailed by April 18 


1981 to the following address: Docket Officer, Docket H-022, U.S. Department 


of Labor, Occupational Safety and Health Administration, Third St. and Consti- 


tution Ave., N.W., Room $6212, Washington, D.C. 20210. 
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OSHA EXTENDS WRITTEN COMMENT PERIOD 
ON CONVEYOR SAFETY PRUPOSAL 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration scheduled public hearings in May in Washington, Chicago and Los Angeles 
on certain issues related to its proposed standard for conveyor safety and announced 
a 60-day extension of time for written comments on the matter. 

An OSHA announcement said the hearings and extension of time for comment 
resulted from numerous requests from the public for both after OSHA last November 
14 reopened its rulemaking record on the proposal to introduce new evidence on 
injury reduction potential and costs of compliance. The comment period had been 


scheduled to close Dec. 29, 1980 and will now close March 17, 1981. 


The hearings will be May 5-7 in the auditorium, Frances Perkins Department 
of Labor Building, 3rd and Constitution Ave. N.W., Washington, D.C. 20210; May 12-14 in 
the Lakeside Room, Best Western/Lakeshore Hotel, 600 North Lakeshore Dr., Chicago 
60611; and May 19-21 in the Century Room, Quality Inn-Airport, 5249 W. Century 
Bivd., Los Angeles 60045. The hearings in Washington begin at 9:30 a.m., 
and those in Chicago and Los Angeles will start at 9 a.m. (local time) each day. 
Persons desiring to participate at the hearings, including those who pre- 
viously requested that the hearings be held, must file by April 7, 1981, a notice 
of intention to appear with Tom Hall, OSHA Division of Consumer Affairs, Room 
3635, U.S. DOL, 3rd and Constitution Ave., NW, Washington, D.C. 20210 (phone: 202- 
523-8024). Such notices must contain the name and address of each person 
appearing, -the capacity in which the person will apear, the city in which the 
person will appear, the approximate time required, specific issues to be addressed, 
a detailed statement on the position to be taken, and whether documentary evidence 
will be submitted, and if so, a detailed summary of the evidence. 


-more- 
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Any person requesting more than 15 minutes for presentation at a hearing 
or who will submit documentary evidence must provide in quadruplicate the text 
of the testimony, including all documentary evidence. This material must be 
received by OSHA before April 21. 

Parties who have not filed a notice of intention to appear may be allowed to 
testify as time permits at the discretion of the administrative law judge conducting 
the hearing. 

Written comments should be submitted by March 17 to the OSHA Docket Office, 
Docket S-201, U.S. Department of Labor, Room S-6212, 200 Constitution Ave. NW, 
Washington, D.C. 20210. 

Notice of the hearings and extension of the written comment period was 
schedulec to appear tn the Federal Register Jaruary 16. 


_ cd = 
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FATAL ACCIDENTS IN MINING DECLINE 

WASHINGTON -- Preliminary data for 1980 show a record low number of 
accidental deaths in the mining industry, the Labor Department's Mine Safety 
and Health Administration (MSHA) announced. 

Fatal accidents in coal mining dropped to 126, down 18 from the previous year. 
This reduction in fatalities occurred in a year when coal production reached its 
highest annual total in U.S. history, more than 835 million tons, according to 
U.S. Department of Energy estimates. 

In metal and nonmetal mining, there were 102 fatal accidents in 1980, 21 fewer 
than the total for the year 1979. The stone and sand and gravel mining industries 


accounted for 56 of the fatalities, or roughly 55 percent of the total. 


The 1980 fatality figure for metal and nonmetal mining was the lowest ever 
reported, while the total number of deaths in coal mining was below that for all 
previous years excepting 1978, when a work stoppage halted coal production 
for 86 days. 
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The annual totals are compiled from the accident, injury and illness revorts 
that mine operators are required to submit to MSHA. The data are preliminary, 
and final statistics available in the next few months may vary slightly from the 
preliminary totals. 

For 1980, the leading cause of death in both coal and noncoal mining was accidents 
with powered haulaoe vehicles. A total of 33 such fatal injuries occurred last 
vear in U.S. coal mines, with another 29 in metal and nonmetal mines. 

Preliminary data are also available on all injuries, with and without lost 
workdays, for the federal government's 1980 fiscal year which ended last September. 

For meta! and nonmetal mining, these figures also show a substantial reduction: 
there were 17,731 injuries in fiscal 1980, down from 20,023 in fiscal 1979. The 
rate of injury in fiscal 1980 was 6.56 for every 200,000 employee-hours, down 
from fiscal 1979's rate of 7.29. 

Preliminary data on coal mining injuries show an increase, however. The 1980 
fiscal vear tetal for all coal mining injuries is 22,515, up 634 from the previous 
year. Coal mining's injury rate for fiscal 1980 was 10.12 for every 200,000 emoloyee- 
hours, an increase of .45 over the »orevious fiscal year. 

The recerd low fatality figures mark a cortinuina downward trend that began 
early this century. Accidental deaths in the U.S. Mines averaced over 2500 per 
vear before 1930. but have gracually decreased since that time. The total number 


of fatal injuries in coal and noncoal mines last vear was 228. 
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OSHA REMINDS EMPLOYERS 
OF FEBRUARY POSTING REQUIREMENT 


WASHINGTON -- The Occupational Safety and Health Administration reminds employers 


that from February 1 to March 1, employers with 11 or more employees are required to 
post the total number of job-related injuries and illnesses that occurred during 1980. 

To fulfill the requirement, employers need only post the last page or righthand 
portion of OSHA form 200, "Log and Summary of Occupational Injuries and I11]nesses." 
The form must be posted by February 1 in areas where notices to employees are 
customarily posted and must remain in place until March 1. 

The OSHA form 200 includes information on the type of injury or illness, the 
extent, and the outcome. This information serves several functions in carrying out 
the OSH Act: (1) aids compliance safety and health officers in conducting inspections 
and investigations; (2) provides a basis for a statistical program which produces 
reliable injury and illness incidence rates; and (3) aids employers and employees in 
identifying factors that are causing injuries and illnesses in the workplace. 

Establishments having no injuries or illnesses during 1980 must enter zeros on 
the total line and post the form. The person responsible for preparing the annual 
Summary must certify that the totals are correct and sign the form. 

Firms must also notify employees who move from worksite to worksite, such as 
construction workers, and employees who do not report to any fixed establishment on a 
regular tasis. Employers must give a copy of the summary to any of these employees 


who are on the payroll] during February. 
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Employers with 10 or fewer employees are exempt from other OSHA recordkeeping 


posting requirements. They are also exempt from other OSHA recordkeeping rules, 


unless they are selected by the Labor Department's Bureau of Labor Statistics for a 
statistical survey or are subject to certain state recordkeeping regulations. 
However, all employers are required to report within 48 hours to the nearest OSHA 
office all accidents which result in one or more fatalities or in hospitalization 
of five or more employees. 

Copies of the OSHA form 200 are available from the OSHA Publications Office, 
Third St. and Constitution Ave., N.W., Washington, D.C. 20210, telephone: 


(202) 523-6138. 
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FILLERS FROM THE U.S. DEFARTMENT OF LABOR 


‘Two out of every three women 25 to 54 years of age are in today's labor force, 
according to a U.S. Department of Labor publication, "Perspectives on Working Women: 
A Databook." The publication was released by the department's Bureau of Labor 


Statistics in October 1980. 
# # # 


Nearly 45 million women--more than half of all women 16 and over--are working 
or looking for work, reports a publication of the U.S. [ ~artment of Labor, 


"Perspectives on Working Women: A Databook." 
# # # 


"Perspectives on Working Women: A Databook," published by the U.S. Department 
of Labor, reports that of the nearly 8.2 million women who experienced unemployment 
during 1978, about 27 percent found jobs after a month or less. Only 6 percent 


remained jobless the entire year. 
# # # 


Nearly 12 million more women were in the labor force in 1979 than in 1970, 
according to a U.S. Department of Labor publication, "Perspectives on Working 
Women: A Databook." These women accounted for about 60 percent of the gain in 


the labor force. 
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